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CHART I: Employment in agriculture, forestry
& fishing sector in EU in 2019 by education level

B cepeFop

SKILLS PAND HAM&*


Presenter
Presentation Notes
“Higher levels of undeclared work in the agriculture sector are a result of intense cost pressures from the food processing industry and food retailers to whom agricultural producers supply most of their output”, as stated in the report “Tackling undeclared work in the agricultural sector” from 2018. 
The share of workers employed by officially registered temporary work agencies (according to Eurostat) was at 2.1 % in the EU-27 in 2019.
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CHART II: Employment in agriculture, forestry
& fishing sector in EU in 2019 by age groups B cecoeFop
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Presentation Notes
27% of all employment in the agriculture, forestry and fishing sector is dependent self-employment (2018).
32% of employees in agriculture do not have written contracts of employment (2018).
9% of employees in the agricultural sector in the EU received envelope wages, compared with 5% of all employees in employment in the EU overall (2007).



Types of Seasonal Workers

= Coming from other Member States;

EU Seasonal Workers

They have the right to take up
employment in another Member
State, including seasonal work.

= Coming from third countries;

Non-EU Seasonal Workers

They usually need to apply for a visa,
work permit or a residence permit to
stay and work in a Member State.




Challenges for Employers

= Channels of recruitment of seasonal workers;
= Applicable working conditions in cross-border situations;

» Channels and methods of communication to employees;




Channels of Recruitment

= Private Contacts
=  Online Platforms
= Recruitment Agencies

Public Authorities




Applicable Conditions

=  Communication

= Multiple Sources
= Safety Standards
= Legislative Changes

Social Security Coordination




Communication to Employers

= Advocacy Groups
= Employers' Associations

=  Trade Unions




EURES Platform

= Centralization of Work Documents

" |ncreased Agricultural Vacancies

=  Translation of Information
= Multilayered Approach
= Toolkit for Employers

Mobile Application
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Presentation Notes
EURES Platform – AGRICULTURE, FORESTRY AND FISHING – Vacancies: Germany (2560), Czech Republic (2236), France (1918), Italy (55), Spain (0), Poland (0).
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Thank you!

Manuel Delgado
Policy Advisor - Employment & Social Affairs

manuel.delgado@copa-cogeca.eu
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